Purpose

Employee Housing

Inordertorecruitandretainemployees,theCityprovidesanumberofhousing
assistanceprograms. They include:

Background

Ownership of alimited number of residential properties made available as
affordablerental propertiestonewortransitioningemployees;

Housingallowancesforemployeesliving withinthe Park City School
District boundaries; and

Down-paymentassistance toemployeeswho buyhomeswithinPark City
School Districtboundaries.

Park City isaresort community that experiences the challenge that property values/costs can be highand

are typical of many resort areas. The opportunity in this environment is to ensure that valued city

employeescanaffordtolivewithinParkCitySchoolDistrictboundaries.Inorderto address thisissue,

the City provides assistance in several forms.

[Type text]

Rental Properties

The City owns a small number of rental units to assist new Full Time Regular
employeestogetestablishedinthecommunityandprovidetimetofindapermanent home.
ByapprovalofCity Council,the Citymayownuptosixpropertiesatanygiven time
(properties can be condos, townhouses or detached houses). These properties aremade
availabletoemployeeswhoneedahomeinordertorelocatetoParkCityfor employment.
The properties mayalso be available ona case-by-case basiswherean employeeiis
experiencingashort-term housingemergency andin need ofatemporary home.

Properties are made available to employees on a rental basis for up to one yearto assist in
establishingabaseinPark Cityandto providesufficienttimetoseek permanent housing.
Aftertheinitialyear, theemployeewillbe offeredthe option of convertingto amonth-to-
monthleasewiththeknowledgethattheemployeemaybeaskedtomove outupon30-days’
noticeifthe Cityneedstheunit. The Citywillcontinuetopurchase deed-restricted
propertiesasneededandwithinavailablefundingtokeepasteady inventoryofavailable
units. Propertieswillremaininacycle of use byincomingor transitioning Full TimeRegular
employeesforthephysicallifeofthepropertyoruntil sold to anemployee.

The programismanaged by the Community & Public Affairs Manager or designee. Allocation of
rental properties will be made based on current needs and at the discretion of the City
Manager. Members of the City Management Team shallinform
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the Public & Community Affairs Manager or the City Manager of upcoming recruitments where
availability of housing may be beneficial. All rental properties will be managed by an outside
property management vendor and the management contract will be reviewed onan
annual basis.

Housing Allowance
AhousingallowanceisprovidedtoallFullTimeRegularemployeeslivingwithinthe Park City
School District boundaries. The allowance for public safety and emergency response employeesis
$250permonthandforall other Full Time Regularemployeesis

$200 per month. The housing allowance is provided to assistemployeeswho rentor own a

home in the Park City School District boundaries.

Down payment Assistance

Down paymentassistanceis providedto Full Time Regular employeeswhoare buyinga primary
residence within Park City School District boundaries. Assistance is limited to 17% of the
value of any Silver Meadows property or up to $10,000 for any other property.The
program haslimited resourcesandissolely dependentonavailable funds. A second mortgage
is placed on the property and repayment of the principal and interestmaybedeferredfor
aperiodofuptosixty (60)monthsfromthedateofclosing. While payments are deferred
interest shall compound on the principal. The interest rate willbe setatthetimeofthesaleand
willbebasedoncurrentmortgageinterestrates andtheinterestratebeingearnedbytheCity
oninvestedfunds.Repaymentwillbegin immediatelyforanemployeewhoceasestowork
fortheCityasaFullTimeRegular employeeandwillhavesixty (60) monthsfromthedate
his/heremploymentstatus changestorepaytheloaninfull. Thefirstpaymenttorepaythis
loanwillbedueonthe 1stdayofthefirstmonthfollowingthe date onwhichtheyareno
longeraFull Time Regularemployee. The programis managed by the Public & Community
AffairsManager or designee.

Employee Eligibility and Notification of Units Available for Sale
AllFullTimeRegularemployeesareeligibleforHousingAssistance programs. FromJanuary to
December of 2009, each time a unit becomes available for sale, eligible employees on the housing
listmaintainedfrom2000to2008willfirstbenotified.BeginningJanuary1,2009, nonewnames
willbeaddedtothelistandafterDecember31,2009,thelistwillnolonger exist. If no eligible
employees apply after notification of those on the list, all Full Time Regularemployees(who
arenotonprobation)willreceivenotice.lfnoeligibleemployees apply, a notice will go out to all

other employees.

EffectiveJanuary1,2010,eachtimeaunitbecomesavailableall Full TimeRegular employeeswill
benotified.Ifnoeligibleemployeesapplywithintwoweeks, all remainingemployeeswillbe
notified. Employeesmusthavecompletedtheir probationaryperiodtobeeligibleto purchase
acity-sponsoredhousingunit.
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EFFECTIVE DATE

Applicationmaterialsandprocessmayvarydependingontheavailableunitforsale. Specific
requirementswillbeprovidedatthetimeaunitisannouncedforsaleandmay includethe
sizeofanemployee’sfamilyand currentstatusof ownership of other properties. An
employeewithafamilyofonewillbeeligibletopurchaseaunitoftwo bedroomsorless. An
employeewithafamilyoftwowillbeeligibletopurchaseaunit of three bedrooms or less. An
employee wishing to purchase an available unit, will first havetosellanyotherimproved
propertytheyown.Affordable unitsmustbeowner- occupied.

ThisPolicyshallbecomeeffective March 10, 2009.

Executed this 10th day of March, 2009

CITY MANAGER

—h
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